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Agenda

• Introduction

• Land acknowledgment

• NEA resources 

• Sharing from speakers
oNicole Argraves (New Hampshire)

oAneeka Ferrell (Washington)

oDarcy Hassler (Colorado)

oAllison Dollison (Michigan)

• Question and answer time

• Closing
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nea.org/nea-esp-bill-rights
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Bargaining successfully for ESPs:

I. Intensive needs

II. Registered Behavior Technician (RBT) pay

III.Substitute pay

IV.ESP Mentoring
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Article 14 – Professional Development

14 Professional Development Committee

14-1 The District and the JESPA are committed to providing employees with necessary job 

training. Therefore, the parties agree to create a Professional Development Committee for 

Education Support Professionals (“PD Committee”).

14-1-1 Members of the Committee shall be equal parts administration and Education 

Support Professionals. ESP members shall be appointed by JESPA. The committees shall 

be staffed with no more than four ESP members and four administrator members.

14-1-2 ESP members of the PD Committee shall be provided with 8 hours of Association 

Release time four times per year to assess and recommend current professional 

development opportunities and needs. The cost of this Association Release time shall be 

shared equally by the JESPA and the District, with the District covering the first half of the 

cost each year.

14-1-3 In order to increase educator diversity and increase the number of certified 

educators of color, the PD Committee should explore at least annually ways to build a 

career pathway for ESPs of color to become teachers, and ways to otherwise support 

diversity in the ESP workforce.
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